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CHILDREN’S HOSPITAL BOSTON LEASE GUARANTY PROGRAM
We are pleased to announce that Children's Hospital, Boston is initiating a new “Lease Guaranty Program” for new residents. The program is extended to all prospective residents and clinical fellows who will begin programs on or after July 2006.

Housing costs in Boston are quite high and the housing market is tight. We have been looking for ways to ease this burden. The Lease Guaranty Program is intended to help residents and clinical fellows at Children's Hospital, Boston when the landlord requires advance payment of up to two (2) months of rent (security deposit and/or last month’s payment) as a condition for entering into a lease. Through the Program, Children's Hospital, Boston will guaranty payment to the landlord under specified circumstances for the last month’s rent and the security deposit. In return, the resident or fellow agrees to reimburse Children's Hospital, Boston for any payment Children's Hospital, Boston is required to make under the Guaranty.

The guaranty has been negotiated with and accepted by Equity Residential Properties, which owns many residential buildings in the Boston area, including Emerson and Longfellow Place, as well as other real estate brokers who have apartments available in Jamaica Plain, Brighton, Allston, Cambridge, etc. We are optimistic that the terms of this Guaranty will be acceptable to many other landlords. Eligible residents or clinical fellows may offer the Guaranty to any landlord they wish.

Program Description:

Eligibility

· Begin program on or after July 2006 – All residents and fellows in Children's Hospital, Boston sponsored programs are eligible.
Please Note
· In order to be eligible, the resident or fellow must be salaried through Children's Hospital, Boston (i.e. Children's Hospital, Boston, a physician organization), although in some cases the Children's Hospital, Boston salary may be reimbursed by another source (foundation, outside institution etc.) but administered through the Childrens’ payroll.  In addition, the hospital appointment must be as a “Resident” or “fellow”.
· Questions regarding the program list can be directed to the HR Employee Service Center at 617.355.7780
Process

· The resident or fellow obtains information about the Lease Guaranty Program from his/her Program Director.
· Prior to the issue of the Lease Guaranty, the resident or fellow will be required to demonstrate his/her eligibility by providing a copy of the following documents to HR Employee Service Center, Children's Hospital, Boston, Human Resources located at 1 Autumn St, Boston, Mass 02114, (617) 355-2129, fax 617 730-0189 or email at HRESC@childrens.harvard.edu.                            
· Your issued Program Offer Letter or Match Verification Form
· A completed and signed Indemnity and Salary Deduction Authorization Form
· A signed copy of lease Guaranty Procedure accepting the terms and conditions of the program.
· Resident or fellow is required to provide a complete and accurate lease address and landlord’s name and address. The Lease Guaranty will then be issued and forwarded to the resident or fellow to be presented to the landlord.
· After obtaining the signature of the landlord, a copy of the Guaranty and the executed Lease Agreement must be returned to the HR Employee Service Center within (14) days of issuing. The Guaranty will become effective only upon the receipt of a signed copy by the Benefits Representative.
Terms and Conditions

· The Guaranty is capped at $6,000. Higher levels may be approved on a case-by-case basis.
· Children's Hospital, Boston, Human Resources cannot enter into negotiations with individual landlords. The Guaranty must be acceptable “as is” to the landlord. Residents are asked to notify the Benefits Representative with objections they may encounter from landlords. These objections can then be considered when the program is re-assessed and possible revised in the future.

· This is a Guaranty and not a subsidy.

Important Notice: The Lease Guarantee document becomes null and void if a resident or fellow is no longer enrolled in the Graduate Medical Education Program. The resident or fellow is required to notify the HR Employee Service Center at 617.355.7780 when this takes place.[image: image2.png]
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