PATERNITY LEAVE
The following policy is based on:
· The American Board of Pediatrics currently requires documented 33 months of training to be Board eligible. For Parental Leave, the Board allows Program Directors to petition the Board to lower the requirements for a maximum of up to an additional 2 months, to be determined by the Board.
· The Family Leave Act provides for extended leaves of up to 12 weeks for maternity, paternity or family illness.
All House Officers are requested to inform the Chief Residents about the expected due dates of their spouses as soon as possible in order to facilitate scheduling vacation or elective time. Most importantly, scheduling of ICU, ONC, or ER shifts will try to be avoided near the time of delivery.
Chief residents will attempt to arrange a resident's vacation time to facilitate maximal Paternity Leave with pay and without need for make-up time. Time in addition to vacation may be taken, up to a maximum of 12 weeks, as required by Federal Law, but any portion of these 12 weeks which is not vacation will be unpaid and will need to be made up in order to fulfill Board requirements.
In the event that the Chief Residents are unable to arrange vacation near time of delivery, the residency will provide 7 days, including 2 call nights for Paternity Leave with pay and without need for make-up time. Time in addition to the 7 days may be taken, up to a maximum of 12 weeks, but time taken in addition to the 7 days will be unpaid and will need to be made up in order to fulfill Board requirements.
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